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1. Purpose

This Policy aims to set out the values and principles adopted by Secondo Mona (hereinafter the "Company")
regarding the respect for and protection of human rights, in accordance with the principles of the Italian
Constitution and the applicable national and European regulations.

2. Objectives

The Company recognizes that respect for human rights is a fundamental element for the sustainable
development of its business and for creating long-term value.

In particular, the general objectives of this Policy are to:

v

v

Recognize and promote the dignity, freedom, and equality of all individuals, ensuring respect for
fundamental rights without any form of discrimination.

Protect the civil, political, economic, social, and cultural rights of all workers and stakeholders involved
in the Company's activities.

Prevent and combat any form of abuse or violation of human rights, including exploitation, coercion,
harassment, and degrading treatment.

Ensure a safe, fair, and respectful working environment based on legality, integrity, and the
appreciation of people.

Promote justice, fairness, and respect for the rule of law in the conduct of its activities, ensuring
transparency and integrity.

Contribute to social development and the improvement of living conditions in the communities in
which the Company operates, while respecting fundamental rights and freedoms.

Foster a corporate culture focused on respect for human rights through training, awareness-raising,
and the active involvement of employees and business partners.

Take a responsible role in promoting fair and transparent relationships based on mutual respect and
cooperation.

3. Documents / References
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Universal Declaration of Human Rights.

Italian Constitution.

Organizational Model pursuant to Legislative Decree 231/2001.
Code of Ethics.
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4. Applicability

This document applies to all Company departments and members, as well as suppliers, subcontractors, and
business partners (hereinafter the "Recipients").

5. Conduct

The Company conducts its activities in strict compliance with human rights, ensuring that all actions are
guided by the principles of legality, fairness, and integrity. In this context, it requires all its departments, as
well as the recipients of this Policy, to act with due diligence and responsibility, avoiding any conduct that may
constitute, directly or indirectly, a violation of or risk to the fundamental rights of individuals.

The Company is committed to preventing and combating any form of discrimination, abuse, coercion, or
exploitation, ensuring that internal and external relationships are based on respect for dignity, equality, and
individual freedom. All corporate decisions and activities must also be assessed in relation to their potential
impact on human rights, adopting appropriate measures, where necessary, to prevent or mitigate any adverse
effects.

6. Reporting

The Company promotes an effective, transparent, and secure system for reporting behavior that does not
comply with this Policy, as well as any unlawful conduct or conduct contrary to applicable regulations.

6.1 Scope of Reporting

The following may be reported, including anonymously, where they constitute or may constitute:
v" Violations of laws or regulations (national or European Union).
v" Violations of the principles set out in this Policy.

v" Violations of the Code of Ethics, Model 231, and company procedures.

Reports must be sufficiently detailed, based on factual and consistent evidence, and should contain,
whenever possible, information useful for identifying the individuals involved and the circumstances of the
events reported.
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6.2 Authorized Reporting Parties

All Company personnel, whether in managerial or non-managerial positions, as well as third parties acting on
behalf of or in the interest of the Company, are required to report violations, including suspected violations,
under penalty of disciplinary measures.

Reports may therefore be submitted by any individual who has obtained information concerning potential
wrongdoing within the work environment, including, but not limited to: employees, collaborators, members of
management, governing or supervisory bodies, volunteers, trainees, contractors and subcontractors,
suppliers, and others.

6.3 Reporting Channels
Reports must be submitted through the channels provided by the Company:
v In written or oral form, in compliance with the whistleblowing legislation (D.Lgs. 24/2023), which
guarantees confidentiality, security, and accessibility, including for third parties.
v" In written form via email to the Supervisory Body at: odv@secondomona.com.
The operating procedures and the entire reporting management process are regulated in detail in the

Organizational, Management and Control Model pursuant to D.Lgs. 231/2001 (MOG), and are published on
the corporate portal and company website to ensure accessibility for all interested parties.

Signed
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