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1. Purpose

This Policy defines the principles and commitments of Secondo Mona (hereinafter referred to as the
"Company") in promoting diversity, equity and inclusion within the organization and in its relationships with
external stakeholders.

The Company recognizes the value of individual differences and is committed to creating an inclusive,
respectful workplace based on equal opportunities, where every person can express their full potential.

2. Objectives

The Company pursues the following objectives:

<\

Promote an inclusive corporate culture that respects diversity.

Ensure equal opportunities throughout all stages of the employment relationship, including
recruitment, hiring, development, compensation, and termination.

Prevent and combat all forms of discrimination and harassment.

Value individual differences as a driver of growth and innovation.

Raise awareness among employees and stakeholders regarding diversity and inclusion issues.
Continuously monitor and improve corporate diversity and inclusion practices.

AN

AN NN

3. Documents / References

Universal Declaration of Human Rights.
Italian Constitution.

Workers' Statute (Law No. 300/1970). .
Code of Ethics.
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4. Applicability

This document applies to all Company functions and personnel, as well as suppliers, subcontractors and
business partners (hereinafter referred to as the "Recipients").
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5. Conduct
5.1 General Principles
The Company is committed to ensuring:

v" A workplace free from discrimination based on gender, age, sexual orientation, gender identity,

marital status, ethnic origin, nationality, religion, disability, personal opinions, or any other protected
characteristic.

v" Mutual respect, dignity, and inclusion for all individuals.
v" Equal opportunities for professional growth and development.

5.2 Prohibited Practices
The following are expressly prohibited:

Any form of direct or indirect discrimination.

Harassment and offensive, intimidating, or degrading behavior.
Discriminatory or exclusionary language and attitudes.
Employment decisions based on prejudice or stereotypes.
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5.3 Company Commitments
The Company undertakes to:

Adopt fair, merit-based recruitment and selection processes.

Promote inclusion policies and work-life balance initiatives.

Encourage balanced representation and the enhancement of diversity.

Provide training and awareness programs on diversity, equity and inclusion topics.
Take prompt action in response to non-compliant conduct.
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6. Reporting

The Company promotes an effective, transparent and secure system for reporting conduct that is not
compliant with this Policy, as well as any unlawful conduct or conduct contrary to applicable regulations.
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6.1 Scope of Reports
The following may be reported, including anonymously, where they constitute or may constitute:

v Violations of laws or regulations (national or European Union legislation).
v Violations of the principles set out in this Policy.
v" Violations of the Code of Ethics, Model 231, and Company procedures.

Reports must be adequately substantiated, based on specific and consistent factual elements, and should,
where possible, include information useful for identifying the individuals involved and the circumstances of
the reported events.

6.2 Eligible Reporting Parties

All members of the Company, whether in managerial positions or otherwise, as well as third parties acting on
behalf of or in the interest of the Company, are required to report violations, including suspected violations,
under penalty of disciplinary sanctions.

Reports may therefore be submitted by any individual who has obtained information regarding potential
misconduct within the work environment, including but not limited to employees, collaborators, members of
management, administrative or supervisory bodies, volunteers, trainees, contractors, subcontractors,
suppliers, and others.

6.3 Reporting Channels
Reports must be submitted through the channels made available by the Company:
v" In written or oral form, in accordance with whistieblowing legislation (Legislative Decree No. 24/2023),
which guarantees confidentiality, security and accessibility, including for third parties.
v" In written form via email to the Supervisory Body at: odv@secondomona.com.
The operating procedures and the entire reporting management process are regulated in detail in the

Organizational, Management and Control Model pursuant to Legislative Decree No. 231/2001 (MOG) and are
published on the Company portal and website to ensure accessibility for all interested parties.
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