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1. Purpose

This Policy defines the principles, commitments, and rules adopted by Secondo Mona (hereinafter referred
to as the "Company") to prevent and combat all forms of child labour and forced labour, in compliance with
Italian and European legislation, as well as international standards relating to human rights and decent
working conditions.

The Company is committed to operating ethically and responsibly, promoting respect for fundamental human
rights throughout its entire value chain.

2. Objectives
The Company pursues the following objectives:

To guarantee the absolute prohibition of child labour and forced labour in its activities.

To ensure compliance with the minimum working age established by applicable legislation.

To prevent and combat any form of coercive, compulsory, or threatened labour.

To raise awareness and promote accountability among employees, collaborators, and suppliers
regarding the matters covered by this Policy.

v" To promote fair, safe, and dignified working conditions.
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3. Documents / References

Universal Declaration of Human Rights.

Italian Constitution.

Italian Civil Code and labour legislation.

Organizational Model pursuant to Legislative Decree 231/2001.
Code of Ethics.
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4. Applicability

This document applies to all Company departments and personnel, as well as suppliers, subcontractors, and
business partners (hereinafter referred to as the "Recipients").

5. Conduct

The Company expressly prohibits:
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5.1 Child Labour

v" The employment of workers below the minimum age established by Italian law.

v" The employment of minors in hazardous, harmful, or school-incompatible activities, or activities that
may adversely affect their physical or psychological development.

v" Any practice aimed at circumventing regulations protecting minors.

5.2 Forced or Compulsory Labour

Any form of work performed under coercion, threat, or deception.

The withholding of personal documents (e.g., identity cards, passports).
Unjustified restrictions on workers' freedom of movement.

Any form of exploitation, servitude, or human trafficking.
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5.3 Company Commitments
The Company undertakes to:

Verify workers' age at the time of hiring.

Ensure lawful employment contracts and transparent working conditions.

Conduct periodic audits and checks on suppliers.

Take prompt action in the event of violations, including the termination of business relationships
where appropriate.

v" Support remediation and protection measures for any individuals affected.
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6. Reporting

The Company promotes an effective, transparent, and secure system for reporting conduct that does not
comply with this Policy, as well as any unlawful conduct or behaviour contrary to applicable regulations.

6.1 Scope of Reports

The following may be reported, including anonymously, where they constitute or may constitute:
v Violations of laws or regulations (national or European Union legislation).
v" Violations of the principles contained in this Policy.

v Violations of the Code of Ethics, Model 231, and company procedures.

Reports must be detailed, based on specific and consistent facts, and should, where possible, contain
information useful for identifying the individuals involved and the circumstances of the reported events.
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6.2 Authorized Reporting Parties

All Company personnel, whether in management positions or otherwise, as well as third parties acting on
behalf of or in the interest of the Company, are required to report violations, including suspected violations,
under penalty of disciplinary sanctions.

Reports may therefore be submitted by any individual who has obtained information regarding potential
wrongdoing within the work environment, including but not limited to employees, collaborators, members of
management, governing or supervisory bodies, volunteers, trainees, contractors, subcontractors, suppliers,
and others.

Reporting Channels

Reports must be submitted through the channels provided by the Company:

v"In written or oral form, in compliance with whistleblowing legislation (Legislative Decree 24/2023),
which guarantees confidentiality, security, and accessibility, including for third parties.
v In written form by email to the Supervisory Body at: odv@secondomona.com.

The operating procedures and the entire reporting management process are regulated in detail in the

Organizational, Management and Control Model pursuant to Legislative Decree 231/2001 (MOG) and are
published on the Company portal and website to ensure accessibility for all interested parties.

. Signed
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