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1. Purpose

This Policy aims to define the values and principles adopted by Secondo Mona (hereinafter referred to
as “SM" or the “Company”) in order to prevent and combat corruption.

In particular, the general objectives of this Policy are to:

e Reject and prevent corruption in accordance with the principle of “zero tolerance”.

e Ensure compliance with all applicable anti-corruption laws in the countries where SM operates.
e Define the principles of conduct and rules to be followed in dealings with Public Authorities.

e Ensure commitment to the continuous improvement of the anti-corruption management system.

by

Documents / References

e Organizational Model pursuant to Legislative Decree 231/2001.

e Code of Ethics.

e Procedure NOR0-000-05: Management of Relations with Public Authorities and Management of
Company Inspections.

e Procedure NOR0-090-47: Prevention, Identification and Management of Counterfeit Parts.

e Procedure NOR0-048-02: Regulations for Reception and Security Services.

e Procedure NOR0-000-08: Company Trade Compliance Policy.

3. Applicability

This document applies to all Company functions and personnel who, in any capacity, maintain relations
with Public Authorities on behalf of or in the interest of SM (hereinafter referred to as the “Recipients”).

4. Corrupt Practices

Recipients must comply with the anti-corruption laws and regulations in force in all countries in which
they carry out, wholly or partly, their activities.

In general, anti-corruption laws consider corrupt conduct to be any behavior involving the payment, offer
or promise of money or other benefits (e.g., gifts, hospitality), directly or through intermediaries, to a
public official in order to induce that official to: (i) Perform an act that falls within the exercise of their
functions or powers; (ii) Omit or delay a required act, or perform an act contrary to their official duties.

Private-to-private corruption is also prohibited. This occurs when a director, general manager, officer
responsible for corporate accounting documents, statutory auditor, or liquidator of a company or private
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entity requests or receives, for themselves or others, money or other undue benefits, or accepts the
promise thereof, in order to perform or omit an act in breach of the duties associated with their office or
loyalty obligations.

5. Values and Code of Ethics. Principles of Conduct

SM is committed to promoting ethical and responsible business conduct in compliance with applicable
laws, regulations, standards, and guidelines in the countries where the Company operates.

SM does not tolerate any form of corruption in any jurisdiction, even where such practices may be
tolerated, customary, or not prosecuted by law. For this reason, Recipients are prohibited from receiving
or offering, directly or indirectly (including through family members, relatives, or cohabitants), gifts,
hospitality, or benefits that: are intended to obtain undue advantages, may create an appearance of bad
faith or improper conduct, conflict with the Code of Ethics, could, if made public, damage the reputation
of SM.

In particular, Recipients are prohibited from:

e Promising or granting benefits of any kind to representatives of Public Authorities in order to
improperly influence their decisions or obtain advantages for the Company.

e Paying compensation to collaborators, suppliers, consultants, or other third parties acting on
behalf of SM that is not adequately justified by the nature of the services provided.

e Promising or making payments to representatives of Public Authorities for purposes other than
official or institutional purposes.

e Favoring, during supplier or contractor selection processes, individuals or entities recommended
by public officials as a condition for carrying out future activities.

e Receiving or offering money, gifts, hospitality, or other benefits exceeding normal business and
courtesy practices.

6. Sensitive Areas

The monitoring of compliance with the prohibition of corrupt practices is particularly important in the
following sensitive areas.
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Accounting and Financial Records
Managers responsible for administrative and accounting functions must ensure that every transaction
involving SM is:

e Legitimate, appropriate, authorized, and verifiable;

e Properly and accurately recorded, enabling verification of the decision-making, authorization,
and execution process;

e Supported by adequate documentation allowing verification of the characteristics and reasons
for the transaction, as well as identification of the individuals who authorized, carried out,
recorded, and reviewed it.

Consultants and Suppliers

SM relies on consultants and suppliers who meet the standards of integrity and professional conduct
recognized by the Company and reflected in its Code of Ethics. Relationships with consultants and
suppliers are based on the following principles:

¢ Management of the relationship must comply with existing company regulations and
procedures.

e Selection must be based on prior assessment processes conducted by qualified personnel with
independent judgment and appropriate authority.

e SM verifies the experience and technical qualifications of such parties.

e Contracts must be in writing and include specific clauses requiring compliance with anti-
corruption commitments.

¢ During the business relationship, consultants and suppliers are expected to conduct business in
accordance with SM's ethical principles, and violations may result in immediate contract
termination.

¢ Compensation paid must be supported by appropriate accounting documentation
demonstrating consistency with contractual provisions.

e Selection records, accounting documentation, and contractual records must be maintained in
accordance with SM requirements.

Relations with Public Authoritie

Recipients must refrain from any action or omission that may constitute, or appear to constitute, an
attempt at corruption. Relations with Public Authorities are governed by Procedure NORO0-000-05,
“Management of Relations with Public Authorities and Management of Company Inspections”.

Recipients must immediately report to the Supervisory Body any direct or indirect requests by public
officials for payments, gifts, travel, personal benefits, or other advantages for themselves, family
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members, relatives, or cohabitants in exchange for performing or refraining from activities concerning
SM.

Gifts and Entertainment Expenses

The management of gifts and entertainment expenses must comply with Company procedures, the Code
of Ethics, and the Suppliers’ Code of Conduct. In any event, SM limits gifts and entertainment to
customary business practices and does not permit any gift or benefit intended to influence actions or
decisions affecting the Company.

Human Resources

SM's recruitment and selection processes are carried out in accordance with principles of non-
discrimination, impartiality, autonomy, and independence of judgment, ensuring that hiring decisions
are based on merit and suitability for the role, while guaranteeing equal access to employment
opportunities.

Facilitation Payments

SM promotes exemplary business conduct and therefore prohibits the offering, payment, or acceptance,
directly or indirectly, of so-called facilitation payments, meaning payments or benefits of any kind
intended to expedite actions or services that are already due from parties external to the Company.

Reporting

The Company promotes an effective, transparent, and secure system for reporting conduct that violates
this Policy, the Code of Ethics, the Organizational, Management and Control Model pursuant to
Legislative Decree 231/2001, or applicable laws and regulations.

Scope of Reports

Reports may concern, including anonymously:

e Violations of national or European Union legislation.
e Violations of the principles set out in this Policy.
» Violations of the Code of Ethics, Model 231, and Company procedures.

Reports must be detailed, supported by specific and consistent factual elements and, where possible,
provide information enabling identification of the persons involved and the circumstances of the
reported events.
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Eligible Reporting Parties

All Company personnel, whether in managerial positions or otherwise, and all third parties acting on
behalf of or in the interest of the Company, are required to report violations, including suspected
violations, under penalty of disciplinary sanctions.

Reports may therefore be submitted by any individual who has become aware of potential misconduct
within the work environment, including employees, collaborators, members of management, supervisory
bodies, volunteers, trainees, contractors, subcontractors, suppliers, and others.

Reporting Channels
Reports must be submitted through the dedicated channels made available by the Company:
e In written or oral form, in accordance with whistleblowing legislation (Legislative Decree No.
24/2023), which guarantees confidentiality, security, and accessibility, including for third parties.
e In written form to the Supervisory Body via email at: odv@secondomona.com.
The operating procedures, requirements, and the entire reporting management process are governed in
detail by the Organizational, Management and Control Model pursuant to Legislative Decree 231/2001

(MOG) and are published on the Company portal and website to ensure accessibility for all interested
parties.

Signature
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